A Time for Reason – Employment First is What We are For
Wisconsin APSE has been promoting an Employment First philosophy for the last two years and will continue with Employment First activities in 2011. This year we are in discussions with the Survival Coalition of Wisconsin disability groups to expand participation in this effort. 

Wisconsin APSE is seeking broad-based support for Employment First. Our mission is to make integrated employment the first option for all individuals who require supports to participate in their communities. Employment First means:

· Transitioning high school students are offered assistance to prepare for and obtain real community jobs at comparable wages and benefits as other young adults.

· Individuals entering Family Care, IRIS, mental health and other long-term support systems are encouraged and supported to obtain rewarding integrated employment.

· Individuals currently participating in work centers and day service programs are given the option to explore and learn about integrated employment.

· Staff of all employment programs support integrated employment as the preferred option throughout Wisconsin.

· Schools, service providers, and funding agency staff are trained and capable in assisting individuals with disabilities to reach their integrated employment goals.

By integrated employment we mean:

· Jobs at regular businesses or self-employment

· Paying wages comparable to other workers in the business

· With comparable insurance, vacation, sick leave and other benefits and opportunities to interact with co-workers, customers and the general public just as other employees do.

· Some of these jobs may be customized to match individual strengths with specific employer needs. 
Employment First is a movement with wide appeal because it springs from a positive vision of the future of people with disabilities as participants in the workforce and contributing members of our society. 

What Employment First is NOT:

· An attack on existing service providers. It is an invitation to learn about and grow integrated employment opportunities and services.

· An attempt to deny the wishes of long-time sheltered employees and their families. It is information about the advantages and availability of integrated employment with the proper supports.

· Support for the status quo. Employment First IS about change. The goal is to envision the possible and to do it. It will not happen overnight, but if we do not start now it will never happen.

What can you do? 
1. Contact a Wisconsin APSE board member in your area and offer to help set up local meetings do discuss the status of Employment First as a philosophy and as a policy in your area. What is being done to promote this approach by consumers, families, service providers and funders? What can be done to increase integrated employment opportunities?

2. Form a local team to publicize and advance Employment First.

3. Reach out to other disability organizations to join the team. Invite NAMI, Arc, and other advocacy groups.

4. Reach out to area schools and Transition Action Committees to join the team and assure that all transitioning students have opportunities and supports to make integrated employment happen.

5. Reach out to area businesses to highlight and celebrate successful integrated jobs. Solicit successful employees and employers to share their story with area business groups.
